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. INTRODUCTION . Saudi Labor Law . Four Fundamental Freedoms . RECOMMENDATIONS

Since the 1950s, the Kafala System has been the Many of Saudi Arabia’s labor laws are biased In order to measure the level of respect for worker and human . Connect migrant workers with governmental

main program countries in the Gulf Cooperation against migrant workers. Royal Decree No. rights under the Kafala System in Saudi Arabia, each of the organizations or a company. Many of the violations
Council have implemented in order to handle the M/51, for example, excludes domestic four fundamental freedoms laid out by President Roosevelt in have come at the hands of individual sponsors, but
influx of migrant workers. Though it was created migrant workers from rights granted to Saudi 1941 was examined. there have been positive outcomes when a larger
to provide opportunities for the migrant workers, citizens, including: Freedom from fear | | group sponsors migrants

it has resulted in near limitless power for the « Maximum number of hours worked per * Cycles of abuse claims, ranging from verbal, physical, and » Increase regulation of migrant workplace and living
sponsors that employ them. week even sexual abuse daily o | conditions. Bring inspectors on site to examine, and
This study examines the implementation of the + Prohibiting the withholding of salaries * Migrant workers must arrive at their jobs to provide for drastically increase the number of workers in this
Kafala System in Saudi Arabia, and looks at the . Days for rest themselves and their family, but do so under a cloud of fear system
effectiveness and flaws of the program, while also . Ameans to settle labor disputes. Freedom of speech S » Reform Saudi labor law, particularly Royal Decree
oroviding solutions. In total, Saudi Arabia has Contracts are also an issue: * Migrants restricted from communicating with neighbors or No. 51, to include migrant worker protections
failed their migrant workers every step of the way . Several versions of contracts are made. . Lalkm% to farl?_lly ontthe photne | e to rick of . CONCLUSION
through the Kafala System, and is in need of with different stipulations in each. One is €ar Of speaking out against employers due 1o risk o

retaliation, either through abuse or removal from job
Freedom of worship

major reforms in order to level the playing tield. The news that Saudi Arabia is likely going to

abolish the Kafala System iIs a major step in the

used for formal purposes, meaning It Is
filed and recorded, and one 1s used for

. BACKGROUND practical purposes, meaning it Is Hgv(\:lllefecrt Z\ngg(igr?f V":/’g;f(hég be'tr;lg V|(_)Ialtedkb3;employers right direction_fqr ?he rights of workers.
_ _ Implemented. The practical contract has Z Jw ys, TETE 15 1atk 0 Nevertheless, it Is Important to not forget the

. -~ hesitant to object because they fear losin ' ey ST . point. In addition, it is our responsibility to keep
GDP (2018): $785 billion USD their jobs ) y g Frz;!lg\,r\r,] ?:trr;?;r\/eJ;%|fns must suppress their religious beliefs holding this government, and govgrnmer_ﬂs
Population (2015): 33.7 million  Under Royal Decree No. 51, employment . Passports taken away upon arrival, preventing travel to around the world, accountable until all lives are

| | o contracts are only accepted in Arabic. Not £2mily or other potential | | being protected as they should be.
Migrant Population (2015): 10.2 million all migrants have a translator to y OF Other PotEntial EMpIoyeErs
. understand the contract, much less * Noreal voice In creatlc_)n of contracts .

Unemployment Rate (2016): 5.7% ’ « Some can not travel without accompaniment of employer

negotiate It. Stipulations can be included
migrants do not even know about,
dooming them from the start.

* Some migrants must work in dangerous areas, and live In
poor conditions, such as kitchens or under staircases

Saud! Araba: Gross domestic praduct fram 1984 10 2024 (In bion U.S. dodars)
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