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DEFINITIONS
Title IX

Title IX of the Educational Amendments of 1972 is a federal law that prohibits any person in the United 
States from being discriminated against on the basis of sex in seeking access to any educational program 
or activity receiving federal financial assistance. Title IX declares sexual harassment as a form of discrim-
ination and requires educational institutions to respond promptly and effectively to reports of sexual 
misconduct that occur within the institution’s education program or activity. Sexual misconduct can take 
many forms, including sexual harassment, sexual assault, intimate partner violence, or stalking, along with 
other forms of sex- or gender-based misconduct and/or discrimination.

Consent
Consent is the equal approval, given freely, willingly and knowingly of each participant to desired sexual 
involvement. Consent is an affirmative, conscious decision — to engage in mutually accepted sexual 
contact. Consent cannot be assumed because there is no physical resistance or other negative response. A 
person who initially consents to sexual activity shall be deemed not to have consented to any such activity 
which occurs after that consent is withdrawn. A lack of consent may result from mental incapacity (e.g., 
ingestion of alcohol or drugs which significantly impair awareness or judgement) or physical incapacity 
(e.g., the person is unconscious or otherwise unable to communicate consent). The existence of a dating 
relationship between the persons involved, or the face of past sexual relations between them, should never 
by itself by assumed to be an indicator of consent.

Sexual Harrassment
Sexual harassment can include any unwanted sexual advance or request for sexual favors, or any conduct 
of a sexual nature when submission to such conduct is made either explicitly or implicitly a term or 
condition of an individuals’ education or employment; submission to or rejection of such conduct by an 
individual is basis for academic or employment decisions affecting the individual; or such conduct has 
the purpose or effect of substantially interfering with an individual’s academic or work performance or 
creating an intimidating, hostile, or offensive educational or employment environment.

Sexual Assault
Sexual Assault is any attempted or forcible sexual act (sexual contact or sexual intercourse) directed against 
another person without their consent (as defined herin) including instances when that person is not 
capable of giving consent.

Sexual Exploitation
Sexual exploitation occurs when a person takes a nonconsensual or abusive sexual advantage of another for 
anyone’s advantage or benefit other than the person being exploited, and that behavior does not otherwise 
constitute one of the preceding sexual misconduct offenses.

Intimate Partner Violence/Domestic Violence/
Dating Violence

Intimate partner, domestic and/or dating violence means any emotional, physical or sexual harm against 
an individual by a current or former spouse or in a dating or cohabitating relationship. Intimate partner 
violence may also include physical abuse, threat of abuse and emotional abuse. 

Stalking
Stalking is defined as repeatedly contacting another person when the contacting person knows or should 
know the contact is unwanted by the other person; and the contact causes the other person reasonable ap-
prehension of imminent physical harm, or the contacting person knows or should know when the contact 
causes substantial impairment of the other person’s ability to perform the activities of daily life.



CONFIDENTIAL/NON-CONFIDENTIAL 
RESOURCES

If you are someone who experienced sexual misconduct, sexual assault, sexual harassment, intimate part-
ner violence and/or stalking, we want to make sure you are aware of the resources available to you. There 
are both confidential and non-confidential resources available to make a disclosure. These offices will be 
able to give you support and give an overview of resources, options and supportive measures available to 
you.

Counseling and Psychological Services (CAPS) 
182 Hight Street | (860) 465-5578

Student Health Services 
185 Birch Street, Room 102 | (860) 423-0856

Campus Ministry 
Newman Hall, 290 Prospect Street 

(860) 423-0856
*The United Service Domestic Violence Program 

140 North Frontage Road, Mansfield Center, 
CT 06250 | (860) 456-2261 

(860) 774-2900 (24/7 hotline) 

*Sexual Assault Crisis Center 
of Eastern Connecticut 

90 South Park Street, Willimantic, CT 06226 
(860) 465-2789 (24/7 hotline)

*Connecticut office of Victim Services 
225 Spring Street, Fourth Floor 

Wethersfield, CT 06109 
(800) 822-8428  

(Monday – Friday, 8a.m. – 4:30 p.m.)

Vice President of Equity and Diversity,  
Chief Title IX Officer 

Gelsi Young Hall, Office Suite 254 
(860) 465-0072

Title IX Coordinator, Co-Chair of the  
Sexual Assault & Interpersonal  

Violence Response Team 
Gelsi Young, Office Suite 254 

(860) 465-5012
University Victims Advocate, Co-Chair  

of the Sexual Assault & Interpersonal  
Violence Resource Team 

Student Center, Room 116 
(860) 465-4314 | (860) 465-4313
Public Safety/ Campus Police 

Public Safety Building 
44 Charter Oak Road, Room 205 

(860) 465-5310

Dean of Students 
Gelsi Young Hall, Room 222 

(860) 465-5244
Director of Student Conduct 

Woods Support Services, Room 207 
(860) 465-0063 

Director of AccessAbility Services (OAS) 
Wood Support Services, Room 201 

(860) 465-0189
Director of Housing and Residential Life 

Wood Support Services, Room 245 
(860) 465-0147

Associate Dean of Arts and Sciences 
Webb Hall, Room 263 

(860) 465-5383

Non-Confidential Resources 
Non-confidential resources are staff members on campus who are considered mandated reporters and are 
required to inform the university of any disclosure of sexual misconduct, sexual assault, sexual harassment, 
intimate partner violence and/or stalking. These resources also serve on Eastern’s Sexual Assault and In-
terpersonal Violence Response and Resource Team. These offices will also be able to give you support and 
give an overview of other resources, options and supportive measures available to you.

Confidential Resources 
*Indicates off-campus confidential resources

Confidential resources are defined as personnel who are bound by state law and professional ethics from 
disclosing information about reports/disclosures  without written releases. These resources also serve as 
members to Eastern’s Sexual Assault and Interpersonal Violence Response Team. Confidential resources 
include:



REPORTING OPTIONS
Reporting is both a right and an individual choice. You have different reporting options available to 
you. Please note you do not need to choose only one option. You may choose as many options you 
feel you need. It is completely up to you. It is, however, important to understand that each option 
has its own procedures and mandated processes. No two processes are the same nor will they produce 
the same outcome. 

1. Contacting the Office of Equity and Diversity/Title IX and filing a formal complaint. 
You have the right to file a formal complaint with the Office of Equity and Diversty/Title IX which 
initiates an administrative investigation of alleged behavior that violated our Sexual Misconduct Policy 
stated in the Student Code of Conduct. This process does not investigate violations of  
criminal law.

a. All investigations of violations of Title IX and our Sexual Misconduct Policy are designed to 
be prompt, fair, impartial and to equitably protect the rights of individuals participating in 
the process. If you choose to submit a complaint, you have the right to have a support person 
present with you throughout the complaint, investigation, and hearing process.

b. As the reporting party you do have the choice to participate or not in the investigation  
process. 
• It is important to know that in certain cases, the Title IX Coordinator may choose to move 

forward with the investigation even if the reporting party wishes to not participate. The 
reporting party will not be forced to participate but will be notified if an investigation will 
continue or not. 

c. For more information on filing a formal complaint, please contact the Title IX Coordinator at 
(860) 465-5012. 

2. Third Party/Anonymous Reporting Any individual has the right to file a report on the Title IX: 
Sexual Misconduct, Interpersonal Violence, or Stalking Form which can be found on https://cm.max-
ient.com/reportingform.php?EasternCTStateUniv&layout_id=1 

a. The Title IX Sexual Misconduct, Interpersonal Violence, or Stalking form gives the option to 
file anonymously without any identifying information. 

b. Note University employees are required to file a Title IX: Sexual Misconduct, Interpersonal Vio-
lence or Stalking form when made aware of an incident related to sexual assault, sexual harass-
ment, stalking and intimate partner violence.

c. For more information on anonymous reporting please contact the Title IX Coordinator at 
(860) 465-5012.

3. Contacting the University Police Department Reporting an incident to police does not commit 
you to further legal action. The earlier you report any such incident, the easier it will be for police to 
investigate the crime and to prosecute the case successfully if that is your choice.

a. Criminal Complaint. Students may make criminal complaints with the University Police De-
partment. The police will inform the students of their rights and options. University police will 
investigate and will keep the student apprised about any decision to prosecute. Note: A criminal 
investigation will be done through the Police department with jurisdiction of the area that the crime 
was committed.

b. The police will review all cases with the State’s Attorney’s office. The State’s Attorney will make 
the final decision to prosecute under state law.

c. If you wish to have the accused prosecuted, the police and district attorney’s office will handle 
the legal proceedings without expense to you. You do not need to hire an attorney. 

d. If you wish, you may have a Victim’s advocate present with you while making a complaint to 
the police. 



e. Protective and/or Restraining Orders
i. Campus police and advocates can help you explore safety options such as protective or re-

straining orders that can be requested and issued by a judge from the criminal courts related 
to any of the above incidents.

ii. A court issued protective or restraining order prohibits someone from communicating with 
a complainant, from entering the complainant’s residence, workplace, school, or property 
and any place the complainant may frequent.

iii. When informed that a protective or restraining order has been issued, Eastern will take 
immediate steps to enforce the order as it relates to activities on the campus. It is important 
that students alert Eastern police that such an order has been issued (providing the police 
with a copy of the order is strongly encouraged).

SUPPORTIVE MEASURES
Supportive measures are non-disciplinary and non-punitive services offered as appropriate to restore or 
preserve equal access to the University’s educational program or activity without unreasonably burden-
ing the other party. Students have the right to receive supportive measures from Eastern, regardless of 
whether they decide to file a complaint. Students should not hesitate to make these requests, which will be 
addressed in a timely manner by the Office of Equity and Diversity/Title IX. Some supportive measures 
include, but are not limited to:
1. Assistance in changing living arrangements, class schedules or on-campus work schedules.

2. Campus escort services.

3. No Contact Orders. Restrictions on contact between involved parties. (Please note, this is not the same 
as a protective or restraining order). 

4. Leave of absence.

5. Increased security and monitoring of certain areas of campus. 

OVERVIEW OF THE TITLE IX  
GRIEVANCE PROCESS

The time frame for the Title IX grievance process will be concluded within a reasonably prompt manner, 
and no longer than ninety (90) school calendar days after the filing of the formal complaint, understand-
ing that the process may be extended for good reason. Any delays to the process along with reason will 
be directly communicated to all parties by the Title IX investigator and coordinator. Any student who is 
going through the process has the right to have a support person present at any meeting. Students may 
choose their own support person or the University can provide one. 

1. Filing a Formal Complaint When a formal complaint is filed, the Title IX Coordinator will meet 
with the complainant to review and better understand what occurred and what allegations are being 
reported. Once the allegations are determined, the person accused of alleged behavior (also referred 
to as the respondent) will receive a notice of allegations form the Title IX investigator and start the 
formal investigation process. 

a. It is important to know that in certain cases, the Title IX Coordinator may choose to move for-
ward with the investigation even if the complainant wishes not to participate. The complainant 
will not be forced to participate but will be notified if an investigation will continue or not. 

2. Investigations: The investigator will set up interviews with both the complainant and respondent 
and any witnesses each party wants interviewed. During the interview the investigator will request for 
each party to provide any relevant evidence to be reviewed which includes, but are not limit to, docu-
ments, emails, texts or social media communications. Any relevant and related evidence submitted will 
be included in the final report. All parties have the right to have a support person present during the 
investigation interview. 



 Once the investigations are concluded, the investigator will write up a report with all the facts gath-
ered and relevant evidence. Both the complainant and respondent as well as their support persons will 
receive a copy of the report. Each party will be given 10 days to review the report and respond with 
any feedback. 

3. Informal Resolution: If appropriate, a complainant who files a formal complaint may elect, at any 
time, to address the matter through the University’s informal resolution process. All parties to a formal 
complaint must agree to enter the informal resolution process through an informed written consent. 
Information about the different options within the informal resolution process will be discussed with 
the Title IX Coordinator. 

4. Hearing: If a case is not resolved under an informal resolution, it will be taken to a hearing. If a hear-
ing occurs, each party must have a support person who will orally ask questions of the other party and 
witnesses. If you do not have a support person, the Title IX Coordinator will assist in assigning one to 
you. There will be pre-hearing meetings with all parties (individually with their support person) with the 
assigned hearing officer to go over the process and give an overview of how the hearing will go. 

 Once the hearing is concluded, the hearing officer will write up an outcome report explaining if they 
found the respondent in violation or not and a rationale for their decision. This report will be sent out 
to both the complainant and respondent and their support people. 

5. Possible Sanctions/Disciplinary Actions: If a respondent is found in violation for alleged behav-
ior, sanctions for them can include loss of privileges, an ongoing no contact order, and/or disciplinary 
probation. For matters that go to a hearing, suspension and dismissal are also possible sanctions. 

6. Appeals: Each party has the right to an appeal and information on how to go about an appeal will be 
included in the hearing outcome report. You can submit an appeal if: 

a. You believe there is a procedural irregularity that affected the outcome of the matter (i.e. a 
failure to follow institution’s own procedures). 

b. There is new evidence that was not reasonably available at the time of the hearing, that could 
affect the outcome of the matter. 

c. The Title IX Coordinator, investigator(s) or decision-maker(s) had a conflict of interests or bias 
for or against an individual party, or, for or against complainants in general that affected the 
outcome of the case. 

d. The severity of sanctions are not commensurate with violations.



WHAT CAN I DO IF AN INCIDENT HAPPENS...
1. Go to a safe place. Go to a friend’s room, an RA’s room or any open office you feel comfortable in. 

If you are not safe, call University Police at (860) 465- 5310 or call 911.

2. Contact someone you can trust. A friend, a family member or a victim’s advocate are good re-
sources to call. In addition to Eastern resources, there are 24-hour hotlines available for support. 

 Sexual Assault Crisis Center of Eastern Connecticut (860) 456-2789
 United Services Domestic Violence Program (860) 456-2261

3. Preserve Evidence. If you think you might want to report the crime to the police, do not shower, 
douche, eat, brush your teeth or wash your clothes. If the incident involves any written or electronic 
evidence such as pictures, texts, emails, social media posts or videos, try to preserve copies.

4. Seek medical attention as soon as possible. You do not need to make a formal report to the 
University or press charges to receive medical attention and treatment. You will have options for 
prevention of pregnancy and sexually transmitted infections.

5. Receive a forensic exam. If you are unsure about whether you want to report the crime to the Uni-
versity or the Police, that is okay. You can have evidence collected at the local hospital and then decide 
about reporting at a later date.

RIGHTS OF THOSE WHO REPORT
1. All reports of sexual misconduct will be treated seriously and with dignity by the institution.

2. Referrals to off-campus counseling and medical services that are available immediately and confiden-
tial, whether or not those who report feel ready to make any decisions about reporting to police, a 
college or university employee or the campus’s Title IX Coordinator.

3. Those who have been affected by sexual misconduct have the right to take both criminal and civil legal 
action against the individual allegedly responsible.

4. Those who seek confidentiality may contact a clergy member(s), a University counseling center coun-
selor, a University health center care provider, the Sexual Assault Crisis Center of Connecticut and/or 
the Connecticut Coalition Against Domestic Violence — all of whom are bound by state statutes and 
professional ethics to maintain confidentiality without written releases.

5. Any student, under the influence of alcohol at the time of an incident, or at the time of reporting, 
may not be subject to the code of conduct process related to alcohol violations. Remember that it is 
never too late to seek help and support.

6. As stated by the Board of Regents of Higher Education, retaliation against any person who made a 
complaint, testified, assisted, participated or refused to participate in an administrative or criminal 
process is strictly prohibited and will not be tolerated.



Office of Equity & Diversity/Title IX


