EASTERN CONNECTICUT STATE UNIVERSITY
SOCIAL WORK PROGRAM

EVALUATION OF STUDENT PERFORMANCE IN SENIOR FIELD PLACEMENT

Student Name

Agency

Field Instructor(s)

Fall: Mid-semester Final Spring: Mid-semester Final

Academic Year:

Brief description of key activities:

Face to face contact with individual clients and families:

Work with groups:

Macro practice and indirect services (e.g. meetings, conferences, advocacy, policy practice, community
projects etc.):




EASTERN CONNECTICUT STATE UNIVERSITY
SOCIAL WORK PROGRAM
EVALUATION OF STUDENT PERFORMANCE IN SENIOR FIELD PLACEMENT

2
Evaluation Standards

All placements apply Eastern Connecticut State University Social Work Program standards to their unique
settings. These are guidelines for field instructors in determining the adequacy of the performance of the BSW
intern at various stages of the internship.

Note that the expectations for performance increase throughout the two semesters. Students must continue
to improve their skills and knowledge in order to achieve minimum expected competence. Minimum
practice competency in stared * items is essential to receive a passing grade in the field semester. If students
do not achieve minimum standards in these areas, they may receive a grade lower than C for the seminar.

L Fall, mid-semester

Student demonstrates high levels of reliability and openness to supervision.
Student demonstrates respect for clients.

Student demonstrates appropriate professional presentation.

Student demonstrates maturity, emotional stability and adequate judgment.
Student demonstrates purposeful use of self.

Student applies social work knowledge to practice.

Practice competencies should be generally present at least 40% of thetime.

1L Fall, final evaluation
In addition to previous:

Student should be demonstrating assertiveness in relation to supervision.
Practice competencies should be generally present at least 50% of thetime.

III. Spring, mid-semester

In addition to previous:

Student should demonstrate abilities to identify and address ethical dilemmas.
Students should be assertive in meeting client needs.

Practice competencies should be generally present at least 60% of thetime.
Iv. Spring, final evaluation

In addition to previous:

Student should have a refined sense of human rights and anti-oppressive practice.
There are no significant deficiencies in demonstrated knowledge, skills or values.
Practice competencies should be generally present at least 80% of thetime.

The agency would be willing to hire a student with these attributes to perform beginning generalist social
work.
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Instructions: For each item, please check the column that best describes the student’s performance in relation
to the standards set for each evaluation period. Minimum practice competency in stared * items is essential to
receive a passing grade in the field semester

Minimum Standards: Competencies Present Rating

Fall Mid-semester 40% 1= needs additional assistance Bdoes not

Fall Final 50% meet standards

Spring Mid-semester 60% 2 = meets standards

Spring Final 80% 3 = performs above standards
Practice Competency 1123 Comments

Professional Presentation of Self

1. Demonstrates appropriate level of maturity,
emotional stability and judgment *

2. Demonstrates responsibility, punctuality, and
reliable attendance

3. Professional appearance in relation to agency
standards

4. Forms collaborative relationships with colleagues
and other professionals

5. Uses effective written, oral, and non-verbal
communication skills

6. Employs technology appropriate to practice

Self Awar eness and Professional Growth

7. Uses supervision to improve practice *

8. Ability to exercise control of the effects on
thoughts and feelings about clients and client
systems *

9. Ability to evaluate one’s own practice, recognize
and articulate areas for professional growth *

10. Acts assertively and actively seeks opportunities
to learn

11. Ability to describe personal feelings and thoughts
about clients and client systems

Application of Social Work Knowledge and Skills

12. Understands the agency setting and able to work
within the purpose, structure, mandates, culture
and constraints of the agency

13. Understands the community and global context of
practice and is able to identify, mobilize and use
community resources to achieve social work’s
mission

14. Ability to apply theoretical and empirical
knowledge to practice
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Minimum Standards: Competencies Present Rating

Fall Mid-semester 40% 1= needs additional assistance Bdoes not
Fall Final 50% meet standards

Spring Mid-semester 60% 2 = meets standards

Spring Final 80% 3 = performsabove standards

Practice Competency

Comments

15. Demonstrates ability to engage clients and
maintain the relationship *

16. Demonstrates ability to assess client needs
including attention to unique client strengths,
behavior patterns, and ecological context

17. Demonstrates ability to contract with the client
system

18. Ability to develop and implement knowledge
based intervention plans

19. Ability to perform generalist social work roles as

appropriate: enabler, broker, activist, advocate,
researcher

20. Ability to terminate effectively with client
systems

21. Demonstrates ability to evaluate practice

Professional Values and Ethics

22. Knows and uses social work values, ethics, and

human rights principles in practice

23. Respects client self-determination

24. Ability to explain and maintain appropriate
confidentiality of client systems *

25. Demonstrates an understanding of appropriate
boundaries in the worker/client relationship

26. Demonstrates respect for and positive value of
human diversity

Non-Oppressive Social Work Practice

27. Applies knowledge of various types of diversity

to practice situations

28. Demonstrates respect for clients and co-workers

regardless of age, socio-economic status,
educational level, race, ethnic group, gender,
sexual orientation, religion, culture or other
classification *

29. Demonstrates knowledge about and sensitivity to
the help seeking preferences, styles, and needs of
specific cultural and non-dominant groups and to
apply differential practice methods fitting for the

group

30. Shows an understanding of the effect of social

policies on client systems and a willingness to act

to promote social justice and human rights
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Narrative Section

Please identify the student’s particular strengths.

Please identify the knowledge, skills, attitudes or behaviors that the student needs to improve.

Additional comments

Field Instructor’s Signature Date

Student’s Signature Date

Student and field supervisor must sign this form to indicate that the student has reviewed this evaluation.
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The Program@Miission
The Social Work Program of Eastern Connecticut State University prepar es effective generalist social workerswho

advance human well-being, draw upon client strengthsin practice, empower the oppressed, and are committed to
the promotion of social justice.

Social Work Program Goals
1. Graduates will have knowledge of theories of human behavior, the principles and practice methods of the social work
profession, as well as a socio-historical understanding of the social welfare system and the struggle for social justice.

2. Graduates will be ethical practitioners committed to the values and ethics of the social work profession. Graduates will value
human rights, social and economic justice, and the richness that diversity brings to the human condition.

3. Graduates will employ the strengths perspective in the skillful use of social work roles in practice with individuals, families,
groups, organizations, communities, and society to promote human well-being and social and economic justice.

Program Objective Field
Objective
All program graduateswill know:
1. Theories and perspectives that undergird human behavior and the practice of social work with 14
individuals, families, groups, organizations, communities, and society.

2. Social work practice models as applied by generalist practitioners 14,18, 19
3. The values of the social work profession that inform and are articulated in the NASW Code of 22,23,24,
Ethics. 25,26

4.  The application of research in social work practice. 21
5. The range of human differences in beliefs, values, and behavior. 26,27,29
6. The nature and effects of injustice, their sources, and the systems and processes that maintain 29, 30
them.
7. The principles and documents supporting human rights. 22,23, 26,
30
8. The nature of the U.S. social welfare system and social policies, the history and contemporary 12, 13,30
challenges of the social work profession, and the global context of social work practice.
9. Themselves: the spiritual, psychological, behavioral, and social attributes of self. 8,9,11
All program graduateswill value:
10. The values and principles of the profession identified in the NASW Code of Ethics 22,23,24,
25,26
11. The centrality of relationship to human existence, interdependence, and collective responsibility 15,16
12. Social and economic justice and the promotion of human rights 22
13. Diversity, respect for multiple cultures, world views, and ways of knowing 26
14. The human potential for life-long growth and change 16, 10
All program graduates must be able to:
15. Effectively employ the skills of each stage of the change process in collaboration with client 15, 16, 17,
systems of all sizes 18
16. Skillfully employ a variety of social work roles, specifically those of: enabler, broker, activist, 13,19
advocate, and researcher
17. Practice ethically, consistent with the NASW Code of Ethics 22,23,24,
25,26
18. Conduct, interpret, and apply research in social work practice with systems of all sizes 9,21
19. Demonstrate cultural competence, and the ability to ascertain the nature of variations within and 27,28, 29
across groups, and apply understanding of human difference to effective practice across cultures
and with populations at risk.
20. Apply critical thinking skills in social work practice 8,9,13,14
21. Use social work practice skills to advance social and economic justice, promote human rights, and | 13,22, 30
foster human well-being.
22. Effectively engage in agency-based practice, seeking organizational change in accord with social 12
work values
23. Demonstrate collaborative skills including engagement with clients, effective use of supervision, 4,7,15
the use of teamwork, leadership of task groups, and multi-disciplinary and peer collaboration
24. Employ oral, written and non-verbal communication skills differentially and effectively in 1,2,3,5
practice.
25. Learn, assess, and apply technologies to enhance practice knowledge, improve service delivery, 6
and promote social change




