
Overview of CSU AAUP Contract Funds for Faculty Development and Research

For information and updates, please consult the Vice President for Academic Affairs, your respective Dean and/or the Chair of the committee

Travel Funds
Faculty Development 

Funds
CSU-AAUP Research 

Grants Reassigned Time for Research Sabbatical Leave
Summer Curriculum-Related 

Activities  Retraining Funds
Minority Recruitment and 

Mentoring Program

Who is eligible?
All AAUP Faculty (full time 
and part time)

All AAUP Faculty (full time 
and part time)

Full time, tenure track AAUP 
Faculty Full Time AAUP Faculty

Tenured faculty who have completed 
six (6) academic years of full time 
service. Full time AAUP Faculty Full Time AAUP Faculty Full time AAUP (untenured) faculty 

What will I receive?

Eligible for up to:  full time 
presenting $1,000; full time 
attending $600; part time 
presenting or attending $750.

Full time (maximum)  
$1,500; part time 
(maximum)  $1,000--award 
amounts are determined by 
the Faculty Development 
Committee. Up to $5,000

Up to six (6), typically three (3) 
hours of reassigned time.

One semester at full pay or one year 
at half pay. Monetary award Monetary award Monetary award

Where should I apply? Respective Dean or Director
Vice President for 
Academic Affairs

Vice President for Academic 
Affairs Respective Dean Chair, Sabbatic Leave Committee Respective Dean

Discuss with Dean.  Apply to 
Vice President for Academic 
Affairs Office of Equity and Diversity

When is the deadline?
August or until the funds are 
depleted.

Early October.  Call for 
proposals issued by the 
Chair of the Faculty 
Development Committee.

Early February.  Call for 
proposals issued by the Office 
of Vice President for 
Academic Affairs.

 Call for proposals issued by 
respective Dean.

Check with Sabbatic Leave 
Committee for exact deadlines.  Call 
for proposals issued by the Chair of 
the Sabbatic Leave Committee.

Deadline mid March.  Call for 
proposals issued by the Deans. Until funds are depleted Until funds are depleted

How may I use the award?

See CSU AAUP Collective 
Bargaining Agreement 9.5 and 
12.10.1

See CSU AAUP Collective 
Bargaining Agreement 9.6 
and 12.10.1.  (For activities 
to enhance the ability to be a 
productive and innovative 
professional.) 

See CSU AAUP Collective 
Bargaining Agreement 9.10. 
(Proposal required.)

See CSU AAUP Collective 
Bargaining Agreement 10.6.4

Senate policies and CSU AAUP 
Collective Bargaining Agreement 
13.7.  Sabbatical leaves are granted 
for the purposes of scholarly and 
creative endeavors that strengthen the 
professional competence or enrich the 
teaching of members.

For curriculum related activities 
conducted during the summer.

See CSU AAUP Collective 
Bargaining Agreement 9.12.  For 
tuition, books, travel and related 
expenses.  

See CSU AAUP Collective 
Bargaining Agreement 3.4.4 and 
12.10.3.

For further information 
consult: Respective Dean

Chair of the Faculty 
Development Committee

University CSU AAUP 
Research Grants Committee 
or Vice President for 
Academic Affairs.   See 
Collective Bargaining 
Agreement 9.10 or 12.10.1. Respective Dean

Sabbatic Leave Committee, 
Respective Dean, Vice President for 
Academic Affairs or Human 
Resources.

Respective Dean.   See Collective 
Bargaining AgreementS 9.11 and 
12.10.1

Respective Dean.  See Collective 
Bargaining Agreements 9.12 and 
12.10.1 Office of Equity and Diversity

website of the CSU AAUP Collective Bargaining Agreement:   http://www.ct.edu/hr/documents/AAUP2007-2011FINALContract050807August8.pdf 
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