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Introduction
In fall of 2004, the CCSU-AAUP Part-time Advisory Committee, jointly with the CSU-AAUP Committee on Part-time Faculty Concerns distributed two surveys, one for part-time faculty and one for department chairs. The results of those two surveys are reported here. In the case of the part-time faculty, the goal was to create a more complete picture of demographics, working conditions and major concerns. The department chairs’ survey was conducted in an effort to understand conditions from a departmental perspective and to gauge variations in working conditions from department to department. It also sought to compare different views of working conditions by part-time faculty and department chairpersons.
The number of part-time faculty system wide in fall 2004 was 1503; 491 at CCSU, 207 at ECSU, 526 at SCSU and 279 at WCSU. The total number of full-time faculty in the system was 1314. We received 497 responses from the part-time faculty for a return rate of almost 33%. Of the 497 part-time faculty respondents, 201 were employed at CCSU, 60 at ECSU, 153 at SCSU and 83 at WCSU. 96.2% of the surveys returned were from instructional faculty. Of the 120 department chairs in the System, 66 responded, with a return rate of just over 50%, 23 from CCSU, 8 from ECSU, 23 from SCSU and 12 from WCSU.

Apart from the sheer numbers of part-time faculty, the first surprise of the survey was the number of system-wide sections taught by part-time faculty. The first chart, below, based upon information provided by the department chairs, indicates that part-time faculty provide more than 35 percent of the instructional activity across the CSU System. [An increase from last year’s numbers of 31 percent plus.] (Please see Appendix A for tabular data.)
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Chart 1
The results of the part-time faculty survey reveal a multi-faceted group that fits into three broad categories. The first category is the “traditional” part-time faculty member who has full-time employment outside the university and who brings special expertise to the university and teaches one or two sections each semester. Second, there is a large number of retired teaching faculty employed part-time. While different from the first group, they too can be considered part of the “traditional” part-time faculty. Thirdly, we have the “new academic” workforce who teach one or two sections at CSU as well as at other institutions of higher education.  They are the full-time adjunct faculty whose only employment is in academia, albeit in multiple institutions. While all three groups perform the same work, their wants and needs are often different, as the following charts indicate. 

The members of the CCSU-AAUP Part-time Advisory Committee and members of the CSU-AAUP Committee on Part-time Faculty Concerns plan to utilize the results of these two surveys to better address the concerns and issues facing the part-time faculty membership of the CSU System. 

We hope that you will find the results enlightening and informative.
Part-time Faculty – Who We Are
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Chart 2
The chart above shows the distribution of credit hours taught at CSU by part-time faculty. Excluding the 38 respondents who were not teaching in the fall, 204 (44%) taught one section, while 253 (56%) taught two sections. More than half were therefore teaching the maximum contractual load credit at CSU. 
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Chart 3
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Chart 4
The part-time faculty at CSU are experienced instructors. 57% of the respondents have five or more years of experience at CSU.
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Chart 5
Compensation is clearly not the reason for teaching part-time. The overwhelming majority of part-time faculty stated that they enjoy teaching at the college level as the primary reason they teach, followed by the inability to find a full-time position. These are not mutually exclusive. One could enjoy teaching, and therefore list it as a first reason for teaching, and also be unable to find a full-time college-level position.
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Chart 6
This chart more clearly delineates the multi-faceted nature of the part-time faculty. The 34% who teach only at CSU and the 31% who have full-time employment elsewhere represent the segment that we have defined as the “traditional” part-time faculty; 35% however teach part-time at other institutions.
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Chart 7
The above data indicates that 31 adjunct faculty in the nine to eleven group teach three or more sections, 36 teach four to five sections, and 9 teach more than five sections at multiple units of higher education.  These are the “full-time adjunct faculty.”
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Chart 8
This graph exhibits the reliance on part-time teaching in the CSU System as a primary source of income.
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Chart 9

In academia, it is typically required that in order to teach at the undergraduate level, a faculty member must possess at least a Master’s degree in his/her specialty. Part-time faculty with special training, extensive experience or certification in a unique specialty can be hired to teach without a Master’s degree (for example: a licensed Certified Public Accountant [CPA] could be hired to teach accounting, or a professional performance dance artist could teach dance). A Ph.D. or terminal degree, appropriate to the field, is typically required for appointment to a full-time faculty position. More than 92 percent of the part-time faculty have reached and exceeded the Master’s degree level requirements.


[image: image10]
Chart 10
The chart above shows the age distribution of the CSU part-time faculty, with the two largest groups over the age of 50. This is consistent with the data collected in 2001.
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Chart 11 
While approximately 50% of the part-time faculty are women, a more accurate comparison is not with the general population but with full-time faculty, where women make up 45% of the professoriate.
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         Chart 12
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         Chart 13
The above charts indicate the minimal usage by part-time faculty of travel and professional development funds. One possible explanation for the under usage is that part-time faculty may be unaware of the availability of said funds. Some campuses in the CSU System do a better job of informing part-time faculty of the potential for further growth through the support of the university.
Part-time Faculty – Working Environment 
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Chart 14
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Chart 15
More than 60% of department chairs surveyed stated that part-time faculty have access to office space. In comparison, 54% of the part-time faculty responded they were provided with office space.
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           Chart 16
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Chart 17
70% of department chairs reported that part-time faculty have access to a computer, while 46% of the part-time faculty surveyed said they are provided with a computer. 
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      Chart 18
70% of department chairs indicated that part-time faculty have access to a telephone.
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Chart 19

The above chart indicates that only 30% of the department chairs expect the part-time faculty to hold office hours. 
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Chart 20
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Chart 21
The opportunities for full-time employment for CSU part-time faculty are reflected above. A majority of chairs said that “most of the time” or “some of the time” they would consider hiring a qualified part-time faculty member for a special appointment or a full-time tenure-track position; nine chairs said they would never consider a part-time faculty member for a special appointment; and three said they would never consider part-time faculty for full-time tenure-track positions.
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Chart 22
Although the majority of the department chairs stated they would consider part-time faculty for special appointments and tenure-track positions most or some of the time, a majority of part-time faculty respondents have never applied.
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Chart 23
80% of the department chairs surveyed said they give part-time faculty the opportunity to teach during intersession and summer session.
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Chart 24 

Fewer than half of the department chairs based rehiring on longevity. Article 4.6 of the Contract states: “When the chair determines that part-time members have similar credentials, experience and teaching merit, the chair shall recommend for appointment the person with the greatest length of service in the department.”
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Chart 25
Regarding the question of evaluation of part-time faculty performance, 80% of department chairs responded that part-time faculty were regularly evaluated.

Fifty-two percent of the sixty-six departments surveyed use a student opinion survey as a tool to evaluate performance. A vast majority of department chairs indicate that they personally review the results of these surveys. There was only one response indicating review by a faculty review committee. Therefore, one can logically conclude that the primary method of part-time faculty evaluation is department chairperson review of student opinion surveys.

Chart 26
Survey respondents were only allowed to choose one area for potential improvement of their employment conditions at CSU.  Please note that the overwhelming choice was salary increases, indicating that the current part-time faculty are very well aware of the significant differences in levels of compensation.
“I know that I can make a difference, just ask my students.”









….comment from a part-time faculty respondent
Points of Concern
· Part-time faculty have become essential to the “business” of academia, and national trends indicate that almost as many part-time as full-time faculty will be hired. On the national scene, according to recent data made available by the AAUP, part-time faculty comprise about 45 percent of those teaching in higher education, across all public, private and religious institutions.
· The lack of job security raises the serious issue of academic freedom.

· CSU is consistent with the national trend, given that part-time faculty make up over one half of the instructional faculty at CSU and the majority of them teach two sections each. 
· The exploitation of part-time faculty raises a multitude of questions and concerns. According to the CSU Biennial Budget Request for FY 05-07, “currently, 38 percent of lower division courses are taught by lecturers [part-time faculty].”
 

· Given the percentage of courses taught by part-time faculty, the lack of adequate resources is deeply troubling. Part-time faculty cannot meet confidentially with students without an office, contact them without a telephone, or access e-mail without a computer. 46 percent of part-time faculty surveyed have no office space, and 54 percent are not provided with a computer. Computer access by all members of the university is critical since the computer serves as an important tool for communication and preparation of course materials, assessment tools and research.

· Part-time faculty should be compensated on a pro-rated basis. Many part-time faculty currently perform responsibilities beyond those directly related to their work in the classroom, such as advising students, curriculum development, writing letters of recommendation, advising student organizations and teach upper division and graduate-level courses.
Conclusion
Average part-time faculty members are more than 40 years old with more than five years of college teaching experience who teach part-time because they enjoy teaching at the college level. Just under 50% of the part-time faculty surveyed are male and 48% are female. Approximately one-third of the respondents are employed elsewhere. 15% of the respondents fall into the category of full-time adjunct who teach more than three sections at multiple institutions. The overwhelming majority of respondents hold a Master’s Degree and 24% hold a Ph.D. or other terminal degree. 

The results of the survey show a wide range of working conditions across departments and campuses. Inequities exist with regard to the provision of office space and computer and telephone access. A small percentage (18%) of respondents have made use of part-time faculty travel funds and only 8.2% have ever used part-time development funds, primarily because the availability of funds is very limited. A greater effort should also be made to make part-time faculty aware of the availability of these funds. 

Higher salary is the overwhelming top priority of things to be changed when faculty are asked to choose one of seven options. This is not surprising, since a higher salary would help to compensate for the lack of other benefits, such as sick leave and health care. The second priority is for more full-time teaching opportunities. At first glance this result was surprising since only 17% have applied for a full-time position in their department. This leads us to believe that the reasons they have never applied are due to the lack of open, full-time positions and encouragement to apply.

CSU-AAUP recognizes the appropriate and valuable contribution to university excellence provided by part-time instruction. The historical purposes for part-time instruction were to accommodate unanticipated student demand, provision of instructional expertise unavailable elsewhere, staffing extension programs and meeting emergencies.
 Based on the increasing number of courses taught by part-time faculty, it is apparent that their use has grown above and beyond those intended purposes. This is a national trend. Many problems demonstrated by the survey are probably a result of the increasing abuse of this category of employment. With more part-time faculty teaching more courses, the demand on resources has grown exponentially. The employment category of part-time faculty was not intended to provide cheap labor; however, over reliance has resulted in this development. Raising the salary of part-time faculty, increasing the number of full-time faculty positions and treating part-time faculty with the dignity and respect they deserve, as true stakeholders in the future of the institution, will have a far-reaching effect on the quality of education provided to the CSU students. 

Survey comments
“Part-time faculty do all—teaching, tutoring, advising, preparation course development, that full-time do, … but are only paid for the classroom teaching time.”

“CSU is getting a bargain using retired experienced faculty.”

“Part-timers should get more recognition for their dedication.”

“Invite part-time faculty to social and educationally stimulating staff development activities -- part-timers always feel left out of mainstream activities.”

“How many times are you going to ask us this stuff over the years?  I have done this before and nothing ever changes!”

“It is difficult to cope with all the papers, responsibilities, etc., with no office or at least a communal space to put my briefcase, coat, extra papers, etc.”

“Love teaching in the System.”
“Thanks for asking and good luck with your efforts at improvement.”
“A desk and a chair will make me a better part of the institution.”

Appendix A

Department Chair’s Responses to CSU-AAUP System-wide Survey

Fall, 2004

Data included herein was generated from a physical count of responses by department chairs to questions asked by CSU-AAUP System-wide Survey.  The same data was used to generate the charts and graphs appearing elsewhere in this document.

Question 1 through Question 5, (combined).  “Indicate the institution at which you are employed as Chairperson.” “Has your department employed part-time faculty in the academic year 2003-2004 or fall 2004?”  “How many sections for the fall 2004 are to be taught by part-time faculty?”  “How many sections are offered by your department?”  “How many part-time faculty are employed by your department in fall 2004?”

	Description
	Central
	Eastern
	Southern
	Western
	Total

	Sections taught by part-time
	467
	178
	541
	111
	1297

	Total sections provided
	1162
	509
	1700
	312
	3683

	Part-time faculty in departments
	320
	113
	352
	75
	860

	Percentages taught by part-time
	40.2
	34.9
	31.2
	35.5
	35.2


** Please note:  Tabular data from this point forward in Appendix A represents numbers of entire departments (and not numbers of individual faculty members)
Question 6  “Does your part-time faculty have access to an office?”

	
	Central
	Eastern
	Southern
	Western
	Totals
	%

	Yes
	13
	7
	16
	4
	40
	60.6

	No
	10
	1
	7
	8
	26
	39.3


.

Question 7 “ Does your part-time faculty have access to a computer in your department?”

	
	Central
	Eastern
	Southern
	Western
	Totals
	%

	Yes
	13
	8
	18
	7
	46
	69.6

	No
	10
	0
	5
	5
	20
	30.3


Question 8  “Does your part-time faculty have access to a telephone?”

	
	Central
	Eastern
	Southern
	Western
	Totals
	%

	Yes
	15
	8
	19
	4
	46
	69.6

	No
	8
	0
	4
	8
	20
	30.3


Question 9  “Does your department expect part-time faculty to have office hours?”

	
	Central
	Eastern
	Southern
	Western
	Totals
	%

	Yes
	7
	5
	7
	0
	19
	28.7

	No
	16
	3
	16
	12
	47
	71.2


Question 10  “Relating to full-time special appointments, and assuming part-time faculty are qualified, would you consider hiring part-time faculty?”

	
	Central
	Eastern
	Southern
	Western
	Totals
	%

	Most of the time
	8
	1
	10
	7
	26
	40.6

	Some of the time
	14
	6
	9
	5
	34
	53.1

	Never
	0
	1
	3
	0
	4
	6.3


Remember:  Tabular data on this page represents numbers of entire departments (and not numbers of individual faculty members).

Question 11  “Relating to full-time tenure-track appointments, and assuming part-time faculty are qualified, would you consider hiring part-time faculty?”

	
	Central
	Eastern
	Southern
	Western
	Totals
	%

	Most of the time
	9
	2
	10
	7
	28
	43.0

	Some of the time
	13
	5
	11
	5
	34
	52.3

	Never
	0
	1
	2
	0
	3
	4.6


Question 12  “Are your part-time faculty invited to department meetings?”
	
	Central
	Eastern
	Southern
	Western
	Totals
	%

	Yes
	9
	3
	9
	7
	28
	42

	No
	14
	5
	14
	5
	38
	58


Question 13  “Are your part-time faculty given the opportunity to teach during summer school or intersession”

	
	Central
	Eastern
	Southern
	Western
	Totals
	%

	Yes
	14
	7
	15
	11
	47
	71.2

	No
	9
	1
	8
	1
	19
	28.7


Question 14  “Is your rehiring of part-time faculty based primarily on longevity?”

	
	Central
	Eastern
	Southern
	Western
	Totals
	%

	Yes
	12
	4
	5
	10
	31
	46.9

	No
	11
	4
	18
	2
	35
	53.0


Question 15  “When seeking new part-time faculty how do you find qualified individuals?”



(data not tabulated)

Question 16  “Does your department regularly evaluate the performance of part-time faculty?”

	  
	Central
	Eastern
	Southern
	Western
	Totals
	%

	Yes
	18
	7
	21
	7
	53
	80.3

	No
	5
	1
	2
	5
	13
	19.6


Question 17  “What percentage of courses taught by part-time faculty are surveyed each semester?” (In fifty-two (52) out of sixty-six (66) departments, system-wide, one hundred percent of the courses taught by part-time faculty are surveyed each semester.  In the fourteen other departments, there are varying percentages of courses surveyed.)
Question 18  “Do you or another full-time department member review the surveys?”

With few exceptions, the department chair reviews the surveys.  CCSU, WCSU, and ECSU each have one department that turns over the evaluations to a departmental evaluation committee.  SCSU does not use the departmental evaluation committee for part-time faculty. There are a small number of departments that do not evaluate part-time surveys at all, two (2) at WCSU, one (1) at SCSU, one (1) at ECSU, and two (2) at CCSU.

Appendix B

Part-time Faculty’s Responses to CSU-AAUP System-wide Survey, 
Fall, 2004

Data included herein was generated from a physical count of responses by part-time faculty to questions asked by CSU-AAUP System-wide Survey.  The same data was used to generate the charts and graphs appearing elsewhere in this document.

**Please note:  There may appear to be some inconsistencies in numerical counts due to the fact that not every respondent answered every question.

Question 1  “Indicate at which institution you are employed part-time (check all that apply):


201 at CCSU            60 at ECSU           153 at SCSU         83 at WCSU            497 Total
Of the above, 6 respondents indicated that they taught at more than one campus in the CSU system at the same time period.

Question 2  “How many credit hours are you teaching in Fall 2004?”
	Category of load hours taught
	Central
	Eastern
	Southern
	Western
	Total

	9+
	
	
	
	
	

	9
	2
	
	
	
	2

	8+
	
	
	
	
	

	8
	6
	1
	4
	
	11

	7+
	5
	2
	5
	1
	13

	7
	7
	1
	4
	
	12

	6+
	2
	
	
	2
	4

	6
	81
	22
	61
	31
	195

	5+
	6
	
	3
	
	9

	5
	1
	1
	6
	1
	9

	4+
	4
	1
	6
	3
	14

	4
	6
	
	3
	3
	12

	3+
	2
	
	1
	1
	4

	3
	57
	25
	40
	24
	146

	2+
	
	
	4
	9
	13

	2
	3
	
	6
	
	9

	1+
	
	1
	1
	
	2

	1
	2
	
	
	2
	4

	0
	17
	6
	9
	6
	38

	Totals
	201
	60
	153
	83
	497


Question 3  “Why do you teach part-time?”

	Why do you teach part-time (one choice)?
	Central
	Eastern
	Southern
	Western
	Total
	%age

	Cannot get full time position
	40
	18
	21
	13
	92
	19.0

	Enjoy teaching at college level
	103
	29
	93
	40
	265
	54.7

	Extra income
	24
	6
	12
	21
	63
	13.0

	Professional development
	14
	1
	7
	5
	27
	5.5


Question 4  “How many semesters (including Fall 2004) have you taught at CSU?”

	How Many Semesters taught at CSU ?
	Central
	Eastern
	Southern
	Western
	Total
	%age

	First Semester 
	21
	13
	15
	6
	55
	10.1

	Less than 10 semesters
	64
	21
	47
	27
	159
	32.1

	More than 10, but less than 20 semesters
	46
	20
	40
	24
	130
	26.2

	More than 20 semesters
	65
	20
	45
	22
	152
	30.6


Question 5  “Are you currently employed outside the CSU System?”

	Are you currently employed outside CSU?
	Central
	Eastern
	Southern
	Western
	Total
	%

	Yes – Part-time
	65
	27
	47
	27
	166
	34.8

	Yes – Full-time
	56
	13
	50
	28
	147
	30.8

	No
	64
	21
	52
	27
	164
	34.4


Question 6  “If you are employed only as part-time faculty, how many total credit hours are you 

teaching in Fall 2004 at all institutions?”

	Category of load hours taught in Fall 2004 at all institutions
	Central
	Eastern
	Southern
	Western
	Total

	18+
	4
	
	1
	
	5

	18
	
	1
	1
	
	2

	17
	
	
	
	
	

	16
	1
	
	1
	
	2

	15
	5
	3
	3
	2
	13

	14
	
	
	1
	1
	2

	13
	3
	
	5
	
	8

	12
	9
	7
	5
	2
	23

	11
	2
	
	
	
	2

	10
	3
	
	1
	
	4

	9+
	
	
	
	
	

	9
	12
	4
	5
	4
	25

	8+
	
	
	1
	
	1

	8
	4
	
	2
	
	6

	7+
	4
	3
	3
	
	10

	7
	2
	2
	1
	
	5

	6+
	2
	1
	
	1
	4

	6
	32
	14
	33
	20
	99

	5+
	5
	
	1
	
	6

	5
	1
	1
	4
	
	6

	4+
	1
	
	3
	3
	7

	4
	4
	
	1
	2
	7

	3+
	
	
	
	2
	2

	3
	14
	6
	10
	11
	41

	2+
	
	
	2
	9
	11

	2
	2
	
	2
	1
	5

	1+
	
	1
	
	
	1

	1
	1
	
	
	2
	3

	0
	88
	17
	68
	23
	196

	Totals
	199
	60
	154
	83
	496


Question 7  “Is teaching part-time your primary source of income?”

	
	Central
	Eastern
	Southern
	Western
	Totals
	

	Yes
	57
	29
	41
	18
	145
	29 %

	No
	142
	31
	113
	65
	351
	71 %

	Totals
	199
	60
	154
	83
	496
	

	% of Total response
	28.6 %
	48.3 %
	26.6 %
	21.6 %
	
	


Question 8a  “Have you ever used CSU part-time faculty travel funds?”

	
	Central
	Eastern
	Southern
	Western
	Totals

	Yes
	34
	11
	30
	14
	89

	No
	165
	49
	124
	69
	407

	% of Total response
	17.1 %
	18.3 %
	19.4 %
	16.6
	17.9 %


Question 8b  “Have you ever used CSU part-time faculty development funds?”

	
	Central
	Eastern
	Southern
	Western
	Totals

	Yes
	21
	5
	11
	4
	41

	No
	128
	55
	143
	79
	405

	% of Total response
	10.5 %
	8.3 %
	7.1 %
	8.4 %
	8.2 %


Question 9a  “Does your department provide you with office space?”

	
	Central
	Eastern
	Southern
	Western
	Totals

	Yes
	113
	26
	88
	42
	269

	No
	86
	34
	66
	41
	227


Question 9b  “Does your department provide you with a computer?”

	
	Central
	Eastern
	Southern
	Western
	Totals

	Yes
	89
	28
	72
	40
	229

	No
	110
	32
	82
	43
	267


(Questions 10, 11 and 12 were related to health insurance issues, and were not tabulated.)

Question 13  “If you could change one condition of your employment at CSU what would it be?”

	If You could change one condition at CSU, what would it be?
	Central
	Eastern
	Southern
	Western
	Total
	%

	Have an office with phone & computer
	8
	7
	6
	4
	25
	5.4

	Have seniority rights
	14
	3
	7
	3
	37
	8.1

	Higher salary
	70
	14
	58
	21
	163
	35.7

	Pro-rated health insurance
	14
	8
	9
	10
	41
	8.9

	Sick leave
	1
	0
	1
	1
	3
	0.6

	Teach full-time
	41
	11
	22
	11
	85
	18.6

	Teach more courses as part-time faculty
	22
	6
	21
	22
	71
	15.6

	Other
	13
	6
	7
	5
	31
	6.7


Question 14a  “Have you ever applied for a full time position in your department?”

	Applied for a Full-time position in your Department?
	Central
	Eastern
	Southern
	Western
	Totals

	Yes
	26
	23
	18
	16
	83

	No
	173
	37
	136
	67
	413

	Percentage of total applying
	13.1 %
	38.3 %
	7.1 %
	19.3 %
	16.7 %


Question 14b  “What is the highest degree held?”

	Category
	Central
	Eastern
	Southern
	Western
	Totals

	Ph.D.
	39
	15
	20
	11
	85

	Other Doctorates
	11
	3
	8
	6
	28

	ABD (all but dissertation)
	3
	1
	3
	3
	10

	6th Year (CAGS) Certificates
	14
	1
	25
	4
	44

	Master’s plus specialization
	4
	0
	1
	2
	7

	Master’s Degree
	101
	36
	72
	42
	251

	ABD Master’s
	0
	1
	2
	2
	5

	Bachelor’s Degree
	14
	0
	7
	7
	28

	Totals
	186
	57
	138
	77
	458


Question 15  What is the most important change you want the union to bargain for in next contract?
	What is the most important change you want the union to bargain for in next contract?
	Central
	Eastern
	Southern
	Western
	Total
	%

	Seniority rights
	21
	5
	6
	9
	41
	9.1

	Higher salary
	94
	25
	69
	32
	220
	48.8

	Sick leave
	1
	0
	1
	3
	5
	1.1

	Have an office with phone & computer
	3
	3
	2
	8
	16
	3.5

	Be allowed to teach more courses as part-time faculty
	41
	10
	49
	18
	118
	26.2

	Other
	20
	11
	11
	8
	50
	11.1


Question 16  “Please indicate your category of employment?”

	Indicate your category of  employment
	Central
	Eastern
	Southern
	Western
	Total
	%

	Coach
	4
	0
	0
	1
	5
	1.1

	Counselor
	0
	0
	0
	0
	0
	0

	Librarian
	1
	2
	5
	5
	13
	2.7

	Teaching Faculty
	183
	59
	143
	72
	457
	96.2


Question 17  “Please indicate your gender.”

	Please indicate your Gender
	Central
	Eastern
	Southern
	Western
	Total
	%

	Male
	104
	35
	59
	41
	239
	47.6

	Female
	101
	23
	88
	41
	253
	50.4

	Other (chose not to respond to query of Gender)
	4
	4
	2
	0
	10
	1.9


Question 18  “Please indicate your age.”

	Please indicate your age
	Central
	Eastern
	Southern
	Western
	Total
	%

	29 or under
	6
	0
	2
	0
	8
	1.6

	30-39
	17
	7
	25
	9
	58
	11.8

	40-49
	41
	9
	33
	12
	95
	19.4

	50-59
	69
	23
	54
	27
	173
	35.3

	60 +
	61
	19
	31
	33
	144
	29.3

	No Response
	3
	4
	4
	1
	12
	2.4


CSU System-wide

Chairperson’s Survey Fall 2004

Relating to Part-time Faculty

1. Indicate the institution at which you are employed as Chairperson:

____ CCSU
____ECSU
____SCSU
____ WCSU

2. Has your department employed part-time faculty in the academic year 2003-2004 or Fall 2004?

____Yes
____No (Thank you and return this survey)

3. How many sections for the Fall 2004 are to be taught by part-time faculty?

__________

4. How many sections are offered by your department?

__________

5. How many part-time faculty are employed by your department in Fall 2004?

___________

6. Does your part-time faculty have access to an office?

____ All
____ None
____ %

7. Does your part-time faculty have access to a computer in your department?

____ All
____ None
____ %

8. Does your part-time faculty have access to a telephone?

____ All
____ None
____ %

9. Does your department expect part-time faculty to have office hours?

____ Yes
____ No

10. Relating to full-time special appointments, and assuming part-time faculty are qualified, would you consider hiring part-time faculty:

____ Most of the time

____ Some of the time

____ Never

11. Relating to full-time tenure-track appointments, and assuming part-time faculty are qualified, would you consider hiring Part-time faculty:

____ Most of the time

____ Some of the time

____ Never

12. Are your part-time faculty invited to department meetings?

____ Yes
    ____ No

13. Are your part-time faculty given the opportunity to teach during summer school or intersession?

____ Yes
____ No

14. Is your rehiring of part-time faculty based primarily on longevity?

____ Yes
____ No

15. When seeking new part-time faculty how do you find qualified individuals?  (Choose all that apply)

____ Word of mouth from your department members

____ Word of mouth from other departments/colleagues 

____ Advertisements

____ Other: ____________________________________

16. Does your department regularly evaluate the performance of part-time faculty?

____ Yes
____ No

17. What percentages of courses taught by part-time faculty are surveyed each semester?

_______

18. Do you or another full-time faculty department member review the surveys?

_______

CSU System-wide 

Part-time Faculty Survey 2004 

1.  Indicate at which institution you are employed part-time (check all that apply):


____ CCSU            ____ ECSU           ____ SCSU          ____ WCSU

2.  How many credit hours are you teaching in Fall 2004?    _______

3.  Why do you teach part-time (please check only one reason)?


____
a) Cannot get a full-time teaching position


____
b) Enjoy teaching at the college level


____
c) Extra income


____
d) Professional development


____
e) Other


4.  How many semesters (including Fall 2004) have you taught at CSU?  ____


_____
a)  
First semester

_____ b)

Less than 10 semesters

_____ c)

More than 10 semesters but less than 20

_____ d)

More than 20 semesters

5.  Are you currently employed outside the CSU System?


____ 
a) Yes - part-time

            ____ 
b) Yes - full-time


____
c) No

6.  If you are employed only as part-time faculty, how many total credit hours are you 

     teaching in Fall 2004 at all institutions?

          
_____


7.  Is teaching Part-time your primary source of income?


____
a) Yes

____
b) No

8.  a)
Have you ever used CSU Part-time faculty travel funds?


  ____
Yes

____
No

 b)
Have you ever used CSU Part-time faculty development funds?

  ____
Yes

____
No                                                                          

9.
Does your department provide you with?

      a) office space?   ____ Yes     ____ No

      b) a computer?  ____ Yes     ____ No

10.  Are you covered by health insurance?


____
Yes   (If yes, go to question #11)
____
No    (If no, go to question 13)

11.  Where do you obtain your health insurance?


____
a) Full-time employer


____
b) Purchase through CSU (go to Question #12) 


____
c) Spouse’s/partner’s employer


____
d) Other (including insurance you purchase privately, Medicare, 

                 Medicaid)

12.  If you purchase your health insurance through CSU, check all statements that apply:


____
a) I consider coverage very costly


____
b) Lapses in employment (COBRA) are inconvenient and 

                disruptive


____
c) Plans offered is inadequate


____
d) Overall I am satisfied with health coverage

13.  If you could change one condition of your employment at CSU what would it be?


____
a) Have an office with phone and computer


____
b) Have seniority rights


____
c) Higher salary   


____
d) Pro-rated health insurance


____
e) Sick leave


____
f) Teach full-time


____
g) Teach more courses as Part-time faculty


____
h) Other: ____________________________________________

14.  Have you ever applied for a full-time position in your Department?


____
Yes

____
No


a)  What is the highest degree held?  ______________________

15.  What is the most important change that you would like our union to bargain for in the next 

        contract?  (Please select only one item)


____
a) Seniority rights  


____
b) Higher salary


____
c) Sick leave


____
d) Have an office with phone and computer


____
e) Be allowed to teach more courses as part-time faculty


____
f) Other: ____________________________________________

16.  Please indicate your category of employment:


____
a) Coach


____
b) Counselor


____
c) Librarian




____
d) Teaching Faculty 

17.  Please indicate your gender


____
a) Female
____
b) Male
____
c) No response

18.  Please indicate your age


____
a) 29 or under


____
b) 30 – 39


____
c) 40 – 49


____
d) 50 - 59


____
e) 60 +


____
f) No response

Comments:

__________________________________________________________________________________________________________________________________________
CSU-AAUP Committee on Part-time Faculty Concerns

John Mueller, Chair, CCSU-History

Lois Koteen, CCSU-Communication

Cindy White, CCSU-AAUP President-Communication

Andrew Nilsson, ECSU-AAUP President-Sociology

Marguerite Capone, SCSU-Psychology

John Kavanagh, SCSU-Mathematics

Tony Rosso, SCSU-English

David Walsh, CSU-AAUP President, SCSU-Political Science

Ron Haberman, WCSU-Sociology

Vijay Nair, WCSU-Library

CCSU-AAUP Part-time Advisory Committee

John Mueller, Chair-History

Anthony Beatman, Accounting

Jane Hikel, English

Virginia Jones, Computer Science, retired

Lois Koteen, Communication

Don Lukaszek, Physics & Earth Science

Barbara McCleary, English

Ron Moss, History

George Murphy, Mathematics

Sylvia Schindleman, Mathematics

Lynn Talit, English

The CSU-AAUP Committee on Part-time Faculty Concerns and

CCSU-AAUP Part-time Advisory Committee

express their thanks and gratitude to:
Ron Haberman for development of the survey’s database,
Dr. George Murphy for data collation and creation of the charts, tables

and unending support of this project, and
Tony Rosso, Michelle Malinowski, Caryl Schiff-Greatorex & Ellen Benson for their

sharp and tireless editing skills.[image: image26.emf]   
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Data Source: CSU-AAUP Part-time Faculty Survey – Fall 2004, Chart by Dr. G. M. Murphy, 2005
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Dept. Chairs’ response to question: 


Is your rehiring of part-time faculty


based primarily on longevity?
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Dept. Chairs’ response to question:  Are your 


part-time faculty given the opportunity to teach during summer school or intersession?
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Data Source: CSU-AAUP Part-time Faculty Survey -- Fall 2004, Chart by Dr. G. M. Murphy, 2005











Dept. Chairs’ response to question:


Assuming part-time faculty are qualified, would you consider hiring them for full-time tenure-track appointments?





Data Source: CSU-AAUP Dept. Chair’s Survey …. chart by Dr. G. M. Murphy 2005
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Dept. Chairs’ response to question:


Assuming part-time faculty are qualified, would you consider hiring them for full-time special appointments? 





Data Source: CSU-AAUP Dept. Chair’s Survey …. chart by Dr. G. M. Murphy 2005
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Dept. Chairs’ response to question:


Does your department expect part-time faculty to have office hours?





Data Source: CSU-AAUP Dept. Chair’s Survey …. chart by Dr. G. M. Murphy 2005
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Dept. Chairs’ response to question:


Do your part-time faculty have access to a telephone?





Data Source: CSU-AAUP Dept. Chair’s Survey …. chart by Dr. G. M. Murphy 2005
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Dept. Chairs’ response to question:


Do your part-time faculty have access to a computer?





Data Source: CSU-AAUP Dept. Chair’s Survey …. chart by Dr. G. M. Murphy 2005
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Data Source: CSU-AAUP Part-time Faculty Survey Fall 2004 ….chart by Dr. G. M. Murphy
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� From Annual Report on the Economic Status of the Profession, 2003-2004, Academe, March-April 2004, 90(2), 52-53.


� CSU-AAUP/BOT Collective Bargaining Agreement 1997-2001


�CSU Biennial Budget Request for FY 05-07 


� CSU-AAUP/BOT Collective Bargaining Agreement 1992-2001
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